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This guide answers the questions often asked by workers during a strike 
or lockout. It does not replace the By-laws of the CSN’s Professional De-
fence Fund (PDF), which are available at:
https://www.csn.qc.ca/wp-content/uploads/2024/03/web_2023_csn_by_
laws_fdp_en-2.pdf

This FAQ is provided solely for information purposes and should not be 
construed as legal advice. If you don’t find the answers to your questions 
here, please contact your union steward. 
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Strike pay

1. What benefits will CBC/Radio-Canada employees receive during a labour
dispute?

To be eligible for benefits, you must suffer a loss of income as a result of 
the labour dispute and participate in the union’s strike activities. 

When a strike is called, the PDF pays striking employees a tax-free amount 
of $325 per week.

The Fédération nationale des communications et de la culture (FNCC–CSN) 
strike fund tops up the PDF benefits by adding 75%, which comes to an 
additional tax-free amount of $243.75 per week.

STTRC–CSN members will therefore receive a net income of $568.75 per 
week in the event of a strike or lockout. 

2. How many days after the start of the work stoppage is the first pay-
ment made?

Benefits are payable within six days of each of the following: 

• Each week in which there are three or more strike days entitles strikers
to the weekly strike benefit;

• In the case of intermittent strikes, five accumulated days of loss of work
are equal to a seven-day strike.

Only one weekly benefit is paid per seven-calendar-day period. The strike 
days may be consecutive or not.

3. How often are benefits paid, and are they taxable?

Benefits are paid weekly and are not taxable.

4. Can I work for another employer during a work stoppage?

Yes, but you will receive strike pay only if your earned income is less than 
the PDF benefits. Article 13.07 of the PDF By-laws stipulates that “strikers 
who receive employment insurance benefits, health or accident insurance 
benefits or employment income giving them a net weekly income equal to 
or greater than the PDF benefits are not entitled to these benefits.”

https://www.csn.qc.ca/wp-content/uploads/2024/03/web_2023_csn_by_laws_fdp_en-2.pdf
https://www.csn.qc.ca/wp-content/uploads/2024/03/web_2023_csn_by_laws_fdp_en-2.pdf


5. Are employees who don’t have full-time status (e.g. part-time or casual 
employees) entitled to PDF benefits?

Yes, if they pay union dues, suffer loss of income as a result of the work 
stoppage and participate in union activities (respect strike rules).

6. Can someone else pick up my PDF benefits for me?

No, you must go in person. Each member must sign a register confirming 
receipt of the benefit, every week.

7. Does the employer have to give me a record of employment?

Only if you ask for one. However, you won’t be entitled to EI benefits since 
you are involved in a work stoppage caused by a labour dispute, within 
the meaning of EI rules.

8. Can I continue contributing to my pension plan?

No, because your contributions are based on hours worked. 

9. What can I do if I’m in a precarious financial position?

Discuss it with your union’s executive committee or your union steward, 
who will follow up with your executive committee. Your union is going to 
look into the possibility of establishing a mutual aid committee. It is also 
sometimes possible to make an arrangement with your financial institu-
tion.

10. What happens if I’m in a temporary upgrade for APS or AR when the 
strike starts?

If you are still in the STTRC bargaining unit during the strike, you are con-
sidered to be on strike.

11. If I’m on vacation, do I receive strike pay or my salary?

Normally, vacation time will be paid by the employer if the vacation was 
scheduled before the work stoppage began, unless the employer spec-
ifies otherwise. An employee who is receiving vacation pay does not 
receive strike pay for the duration of the vacation. 

12. If there are only one or a few strike days, what will be recorded on my 
timesheet?

All the hours worked. Only scheduled hours for which you were on strike 
will be deducted. 

Vacations and retirement 

13. What happens if I’m on vacation when the strike starts?

We cannot control or predict the employer’s reaction on some issues. You 
should check with your union’s executive committee to see if the employ-
er will continue paying your vacation pay during the work stoppage.

14. What happens if I had a vacation scheduled to start during the work 
stoppage?

We cannot control or predict the employer’s reaction on some issues. You 
should check with your union’s executive committee to see if the employ-
er will continue paying your vacation pay during the work stoppage.

15. What happens if I am on leave with deferred pay when the strike 
starts?

Normally, you would stay on leave, since the employer has already autho-
rized your absence. 

16. Can I retire during a work stoppage?

Yes, but you need to check with your 
union’s executive committee before-
hand to find out what impact it will 
have. You must notify your employer, 
your union’s executive committee 
and your pension committee.



Sick leave, parental leave and other absences 
provided for in the collective agreement

17. What happens if I’m on sick leave (short-term or long-term) when a 
work stoppage starts?

Your sick leave continues until your scheduled return to work. If your doc-
tor extends your sick leave, you must provide the necessary supporting 
documents to your employer.

18. What happens if I fall ill during the strike?

You should inform your union’s executive committee right away.

19. What happens if my doctor says I am able to return to work?

You should inform your union’s executive committee right away in order to 
participate in the strike and be entitled to strike pay. You must also inform 
your employer.

20. What happens with my maternity, paternity or parental leave benefits 
during a work stoppage?

Any parental allowances and benefits, such as the Québec Parental 
Insurance Plan (QPIP), that were being paid prior to the strike or lockout 
will continue to be paid during the work stoppage. If your benefit period 
starts during the work stoppage and this reduces your insurable earnings, 
you can ask QPIP to use the 52-week period preceding the start of the 
strike or lockout to calculate your benefits.

Group insurance

21. What happens with my prescription drug insurance?

In the event of a strike or lockout, the insurer or the administrator of the 
plan must maintain coverage for at least 30 days after the start of the 
concerted work stoppage. After 30 days, you need to discuss the situa-
tion with your union’s executive committee.

22. If my life partner has insurance through their job, can I join their plan?

There is nothing to prevent it. For the prescription drug insurance com-
ponent, you are required to enrol in your partner’s plan, if you are able 
to, before registering with the RAMQ public plan. If your partner is not 
enrolled in their employer’s insurance plan, they must enrol.

Picketing and other strike activities
23. How many hours do I have to devote to strike activities?

In the case of an all-out indefinite strike, it is generally 20 hours per week. 
In the case of an intermittent strike (a strike held on scattered days), it 
may be more.
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